Ruins to Rebuilding
Leadership 101

1. Ingredients of a Miracle

Leadership 101:

Comforted by the Lord, you will be enlightened with His
wisdom, and energized by His grace and favor.

Leadership 102:

What sets leaders apart from others is the readiness to take
responsibility for other people’s failures.

Leadership 103:

Our character is the product of the choices that we make. ‘

Character develops when we constantly choose to do the right
thing and not the easy thing.

Leadership 104:

Leaders MAKE things happen. |

Leadership 105:

Leaders are people that are available and use what they have to influence.

Leadership is influence



2. Power behind rebuilding miracle

Leadership 106:

A leader does more than pray, but he does not do anything
without prayers.

Leadership 107:

Leaders cannot survive merely by enthusiasm. Leaders
seek to know God as He really is and partner with Him to
ask and do ‘God-sized’ things.

Leadership 108:

Leaders have a high sense of responsibility: he accepts the
blame for other people’s failures and shares any credit.
Those who only give excuses and blame are no leaders.

Leadership 109:

The ‘greatness’ of a leader is determined by his passion for
the promises of God.

Leadership 110:

Leaders do not continue to dwell on any losses, knowing

that with the favor of God, they will surely rise high.



3. Birthing forth vision and provision

Leadership 111:

Leaders are driven in their vision by Grace and Spirit-
empowered keys.

Leadership 112:

Leaders may have fear, but they are courageous to take the
risk and move forward with responsibility, alertness and
wisdom.

Those who succeed in the marketplace are those who take
calculated but courageous risks. Dale Partridge

Leadership 113:

Leaders make time to pray, think and conceive the vision
and plan, but are ready for God to redirect them.

Leadership 114:

Set visions big enough to honor God, looking to what He
can do and not what you can do, tapping on His
resources.

Leadership 115:

Managers focus on solving today's problems. Leaders
anticipate tomorrow's problems, problems nobody is even

thinking about, but is always resting in His grace.



4. Stirring up Great Support amidst great Distresses

Leadership 116:

Leaders do not make major decisions in a hurry or when
they are exhausted. They get the facts right first and think
ahead and anticipate needs and challenges.

Leadership 117:

Let us arise and build. Success is never a one man show.
The best ideas are not mine or yours, they are ours. A
great leader shares the credit.

Leadership 118

Leaders are both realistic and optimistic. They see what
is, but they also see what can be.

A person who just sees what can be and doesn't see what is, is
just a dreamer. A person who sees what is but doesn't see what
it can be is just an auditor. When you see both, you become a
great leader.

Leadership 119:

The greatest motivation in life is not external, nor internal,
but eternal. However, we have to start from where we are.

Leadership 120

People follow people, not programs. Your life and
testimony release faith and hope to overcome and lift

people up to what they can be.



5. Organizing Right for Great Rebuilding

Leadership 121:

Motivation without organization leads to frustration.
Enthusiasm without order leads to chaos. But the
strongest organizations are the simplest.

Leadership 122:

Leaders prepare for the great transfer and breakthrough
with a total focus on Christ and His Grace, and not a
mixture.

Leadership 123:

Leaders care for everyone but move with the movers. They
are not distracted or upset by those that refuse to move but
focus on what they are called to do.

Leadership 124

Leaders don’t listen to the ‘never lies’, knowing that
setbacks are never final. What is final is God’s Promises in
the Word.

Leadership 125:

Leaders know how to keep hearing His Word and keep
resting in the Sabbath. They experience miraculous

productivity and it is a mark they are not slaves.



6. Simple Organization Before Miracles

Leadership 126:

Organization before miracles. Break tasks into smaller
units. Assign individuals to assume specific responsibility.
Everybody's responsibility is nobody’s responsibility.

Celebrate small milestones

Leadership 127:

Serve with passion right to the end by seeing your own
benefits.
Things you are doing for others, you are actually doing it

for yourself.

Serving as a team will always benefit yourself
“Next to him”

Leadership 128:

Competition kills but cooperation and teamwork build.
The tasks become easier when the load is shared.

Leadership 129:

Good organizations recognize and reward extra effort
made with enthusiasm.

Leadership 130:

Good organizations establish clear lines of authority and
accountability.

‘People do what you inspect not what you expect.” Rick
Warren

Be careful of over-communication.



7. Overcoming Ridicules in Great Rebuilding

Leadership 131

Leaders stay clear of negative and fake news to protect
their own strength. Listening to negativity will blind us to
our progress.

Leadership 132

Leaders see things not from the surface but exercise love
with discernment and strengthen their weaknesses by
being open to feedback.

Leadership 133

Persistence is the ultimate test of a leader. Leaders model
persistence in carrying heavy loads with great speed as the
horse gate has been built.

Leadership 134

Leaders don’t answer and give attention to ridicules but
cast their frustrations to God. And ‘so we built’. Ridicule
can’t stop God’s work unless you allow it by responding to

it.

Leadership 135

Leaders have a greater awe of what God can do and what
God says rather than what the enemy can do. The one fear

that drives away all fears is the fear of God.



8. Vaccine against Discouragement

Leadership 136:

Physical exhaustion can lead to emotional and spiritual
exhaustion. A leader knows how to balance his life with
proper rest, food, fun and time with the Lord.

Leadership 137:

Stay away from negative people and stop repeating what
they say as that can drain our strength and our inheritance
by controlling us with fear.

Leadership 138:

Leaders know how to reorganize and prioritize their time
and strategies in line with their highest calling. They
concentrate on things that work, and on the movers.

Leadership 139:

Leaders know they are never alone and know how to look
past what they can do to what God can do.

Leadership 140:

Leaders may not be able to control what people say and do
but they can control their reaction. They choose to be

steadfast and continue serving passionately.



9. Rewarding Distinguished Leadership

Leadership 141:

Authority comes with accountability out of reverence for
God. We have to give an account of what we do with our
time and talents, and the leaders over us have the
responsibility to watch over how we do it.

Leadership 142:

Leaders are vigilant to deal with people under them that
are hurt by negative words and words that are a mixture
with love and firmness.

Leadership 143:

Leadership is not lordship. A leader may be in charge, but
they are secure and benefits from advice from the team
and act as a team not individual.

Leadership 144:

Hirelings focus on self-interest and the limelight. Leaders
lead by example of devotion and responsibility.

Leadership 145:

Leaders lead in extravagant generosity. Giving is a way of
acknowledging God in our success and that we are

stewards of His resources.



10. Courage for the Commanded Blessing

Leadership 146:

The root cause of disharmony and disunity is always self-

interest. This is the crux of the old nature.

Leaders have the courage to deal with self-interest and
disharmony in order to experience the Commanded Blessings.

Leadership 147:

Leaders that ignore self-interest and disharmony allow the
whole body to rot and stop the flow of the commanded
blessing.

Leadership 148:

The courage to deal with self-interest and disharmony is
rooted in compassion.

Leadership 149:

Leaders think before they react so that they have the
authority, influence and credibility to speak and rebuke.
Impulsive action only makes things worse and blows up

everything.

Leadership 150:

Leaders must have the courage to act to maintain harmony
to win a brother and in honor of God.




11. Great Accomplishment with Discernment

Leadership 151:

Do not let anything distract you from your most important

purpose.

Not Shallow purpose
Not Out of focus purpose

Leadership 152:

Great people are just ordinary people with a great
commitment to a great eternal purpose — the person and
work of Christ.

Leadership 153:

Leaders are not aroused by accusations nor distracted by
being defensive, knowing that it only paralyzes their
important work and vision.

"If T were to try to read, much less answer all the attacks made against me
this shop would close for business. I do my best, the very best I know how,
the very best I can. I mean to keep on doing it until the end. Abraham
Lincoln:

Leadership 154:

Leaders are careful to keep the morale of the people up
and not release their own fear and discouragement without
discretion.

Leadership 155:

Courage is not the absence of fear; courage is doing what

God says despite the fear.

If you are not fearful, it does not mean you are courageous. You
may be just ignorant. Rick Warren

Courage to keep going



12. Greater Success Greater Vision

Leadership 156:

Leaders must always be on the alert, especially after
achieving great things that he may not lose what he has
achieved.

Leadership 157:

Leaders need to keep expanding their vision and skills for
each new season, inspired by the Word. The moment he
stops growing he stops leading.

Leadership 158:

Leaders focus on people not just with charisma but with
proven integrity, faithfulness, and reverence for God.

Leadership 159:

With the joy of the Lord, leaders intentionally choose to be
positive, optimistic and lift others with a cheerful and
upbeat spirit.

Leadership 160:

Successful leaders recognize the value of people and
reward them. They look at them with respect so that they

feel listened to, valued and important.



